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If you feel that your teaching is becoming a bit stale or youre unsure of a lessons effectiveness, reflective teaching is the best way to regain your confidence and interest in ESL education. Lets take a closer look at what reflective teaching entails, why its important, and how you can implement reflective practices in your career. Reflective teaching is
covered in detail in the IDELTOnline course, Bridges most advanced professional TEFL certification, which can be used as a pathway to an MA TESOL at more than 1,600 universities. Reflective teaching is a teachers practice of thinking, writing, and/or speaking about their lessons and their teaching methods and approaches. Its easy for teachers to
get into a rut while teaching, where it feels like theyre delivering lessons on autopilot. Reflective teaching is a way to break out of that rut and become the best teacher you can be. In his essay, Reflective Practice for Language Teachers, Thomas Farrell writes, Reflective practice occurs, then, when teachers consciously take on the role of reflective
practitioner and subject their own beliefs about teaching and learning to critical analysis, take full responsibility for their actions in the classroom, and continue to improve their teaching practice. Want to read the entire essay and get a more in-depth look at reflective teaching? Take the graduate-level IDELTOnline course. Teachers participate in a
TEFL workshop. Teachers who engage in reflective practice can develop a deeper understanding of their teaching, assess their professional growth, develop informed decision-making skills, and become proactive and confident in their teaching. -Farrell One of the main benefits of reflective teaching is that it helps you to become a better teacher who
engages their students more and consistently improves their lesson plans. By analyzing different aspects of lessons like teacher talking time or student collaboration, you can measure your success. For example, if you remember that students werent engaged during an activity, you can analyze the reasons why. Maybe you didnt set a clear context or
you overexplained and slowed down student discovery. Or, maybe it didnt have anything to do with your planning, and the students simply partied the previous night and didnt want to discuss the differences between the present perfect and past simple. Whatever the reason, reflective teaching can help you think of a solution. The more you teach, the
easier it is to get into a teaching rut. You reuse the same tried and tested activities, you tell the same old anecdotes, and you recycle the same tired grammar explanations. While reusing activities is great, you need to make sure youre not doing something that feels boring to you. When youre not having fun, you cant expect your students to have fun.
Farrell writes, If teachers engage in reflective practice they can avoid such burnout because they take the time to stop and think about what is happening in their practice to make sense of it so that they can learn from their experiences rather than mindlessly repeat them year after year. Reflective teaching gets you to think about how to modify
activities and lesson plans so theyre fresh and interesting for both you and your students. Teacher Miles uses his passion for hip-hop to inspire students while teaching English. When materials like ELT course book activities start to get boring, its time to try something new. Online, there are tons of resources for up-to-date lesson plans. Personal
favorites are Onestopenglish and TeachThis.com, but there are hundreds more, some free and some paid. Another great way to try new things is to collaborate with a fellow teacher. This is easy when working at a language school, but you can also do this online through Facebook groups and Linkedin. Teachers even share lesson plans through
Twitter. Continuing professional development comes in many forms, such as Specialized TEFL/TESOL courses or Micro-credentials that offer targeted training. Reflective teaching is also an effective way to continue developing and expanding your teaching skills throughout your career. While reflecting on your teaching, you can also think back to
training from TEFL courses youve already taken and see if youre fully utilizing what you studied in your online TEFL certification lessons. Learn more about professional development for EFL teachers. Posting your teaching reflections in Facebook groups or on Linkedin helps start conversations around best teaching practices. Youll be surprised to
see how many teachers have had the same experiences as you or will have suggestions on how to teach in new ways. This not only allows you to offer and receive great feedback but also builds your network or community of teachers. See the ways that the IDELTOnline sets you apart as a teacher. Although reflective teaching can take many forms,
there are a few characteristics that appear throughout all types of reflective practices: Reflective teaching notes what happens in the classroom, why it happens, and how it can be improved. If you are practicing reflective teaching, its rare that you will teach the same lesson again in the exact same way because reflective teaching challenges you.
Youll need to critique yourself and your go-to lesson plans. Although many teachers write their reflections down, not all reflective teaching needs to be written. Many teachers, instead, choose to speak about their lessons with a colleague or mentor, or what Farrell calls a Critical Friend. Reflective teaching is collaborative, often involving a head
teacher or a colleague. Reflecting on and speaking about how your lessons go often leads to helpful insights. Teachers participate in professional training. Some ways of practicing reflective teaching include: Teaching journals: Write down classroom reflections in a journal. Classroom observations: Be observed either by a mentor or by recording the
lesson and rewatching it yourself. Critical friends: Speak about your classes with a friend who can offer constructive criticism. Action research: Research something you struggle with, and maybe even take a course to improve specific teaching skills. Online groups: Teachers actively post online about reflective teaching in teacher development groups
like the Bridge Teaching English Online Facebook Group. Posting online helps teachers get more recognition in the industry as well as organize their reflections. Blogs: Many teachers choose to share their reflections by creating their own EFL blogs. For example, Rachel Tsateri, an EL teacher and writer, published a reflective post on her teacher
talking time (TTT) on her website, The TEFL Zone. Because Rachel read a lot of the literature around TTT, she was also engaging in action research, a rather academic but effective approach to reflective teaching. Teacher beliefs: Continue to develop and verbalize your own beliefs about what makes good teaching. Not sure where to start with your
teaching beliefs? Learn about crafting an ESL philosophy of teaching statement. Try different methods to find the right one for you. Journaling is an easy first step, but if youre a more social teacher, you might prefer working with a critical friend or a teacher development group. Teaching, a lot like learning, is a journey. No one becomes a great
teacher overnight, so dont be too hard on yourself when a lesson doesnt go well. Instead, think critically about how you teach so you can continue to improve your students learning experiences and grow in your profession. Reflective Teaching invites instructors to examine their pedagogy, articulate reasons and strengths for their strategies, and
identify areas for improvement. Some key takeaways on reflective teaching:Reflective teaching refers to the practice of evaluating ones own pedagogy, examining curricular choices, considering student feedback, and making revisions to improve student belonging and learning.Instructors can draw on students eyes, colleagues perceptions, personal
experience, and theory and research as they reflect on their teaching and consider areas of improvement (Brookfield, 2017).Reflective practices include self-assessments such as reflection journals, teaching inventories, and video-recorded teaching practices, while external assessments include student evaluations and classroom observations.
Instructors engage in reflective teaching when they dedicate time to evaluate their own teaching practice, examine their curricular choices, consider student feedback, and make revisions to improve student belonging and learning. This process requires information gathering, data interpretation, and planning for the future. Reflective teaching
involves examining ones underlying beliefs about teaching and learning and ones alignment with actual classroom practice before, during, and after a course is taught. Instructors have reported that reflective practices improve their performance as teachers (Zulfikar and Muyjiburrahman, 2018). Reflection can encourage instructors to adjust their
teaching according to students needs and conceptual understanding (Olaya Mesa, 2018). It also enables students to engage with instructors more effectively and provide feedback on pedagogical practices (Cruickshank et al., 1981). Some of the most exciting teaching moments have emerged from conversations with students, leading us to co-create
something new together. Over the years, this has involved hands on Montessori lessons for college students, a rural education student panel, visits to schools, and new readings for the syllabus. Mira Debs, Ph.D, Lecturer in Sociology and Education Studies When reflecting on their teaching, instructors should think critically about their pedagogy and
look for evidence of effective teaching. This critical analysis can draw on a variety of sources: Brookfield (2017) lays out four crucial sources: students eyes, colleagues perceptions, personal experience, and theory and research. Instructors can use various tools and methods to learn from these sources and reflect on their teaching. For example,
reflective teaching may include self-assessment,classroom observations, consideration ofstudent evaluations, or exploration of educational research. Because each semesters students and their needs are different, reflective teaching is a continual practice that supports effective and student-centered teaching.Many sources of feedback are available to
instructors to inform their teaching, including: self-reflection, students mid-semester feedback, peer review of teaching, and end-of-term evaluations. Instructors should feel empowered to determine what methods fit the needs and context of their situation and to try out different approaches over time. Before collecting feedback, instructors should
consider their goals, such as determining whether a particular strategy is working, checking in on the effectiveness of a particular discussion, or understanding if changes in the direction of a course is warranted. After determining the purpose of collecting feedback, instructors should consider what type(s) of feedback to collect and the timing for
doing so. Reflection Journals: Instructors might consider capturing a few details of their teaching in a journal to create an ongoing narrative of their teaching across terms and years. Scheduling a dedicated time during the 5 or so minutes after class to write their entries will facilitate continual engagement and immediate recall. The instructor writes
general thoughts about the days lesson and might reflect on the following questions: What went well today? What could I have done differently? How will I modify my instruction in the future?Teaching Inventories: A number ofinventories, like theTeaching Practices Inventory (Wieman and Gilbert, 2014), have been developed to help instructors assess
and think more broadly about their teaching approaches. Inventories are typically designed to assess the extent to which particular pedagogies are employed (e.g. student- versus teacher-centered practices).A Self-Assessment tool on Equity-Minded Teaching: Use this tool to ensure your curriculum, instructional strategies and assessments align with
equity-minded practices. Video-Recorded Teaching Practices: Instructors may request the Poorvu Center to video record their lessons while conducting a classroom observation, or instructors can video record themselves while teaching and use aclassroom observation protocol to self-assess their own practices. Some Yale classrooms have video
cameras installed forlecture capture, which instructors can then use for their self assessment.Teaching Portfolio: A more time-intensive practice, the teaching portfolio invites instructors to integrate the various components of their teaching into a cohesive whole, typically starting with a teaching philosophy or statement, moving through sample
syllabi and assignments, and ending with evaluations from colleagues and students.Though less focused on classroom practices, a portfolio is an opportunity to reflect on teaching overall. The Poorvu Center offers an opportunity for faculty new to Yale to complete a teaching intensive and reflective program, theFaculty Teaching Academy, which
includes a culminating portfolio. Faculty who complete the program will receive a contribution to their research or professional development budgets. The University of Washington CTL offers best practices for creating ateaching portfolio. Student Evaluations (Midterm and End-of-Term): In many courses, instructors obtain feedback from students in
the form ofmid-semester feedback and/orend-of-term student evaluations. Because of potential bias, instructors should consider student evaluations as one data source in their instruction and take note of any prevailing themes (Reid, 2010; Basow & Martin, 2012). They can seek out other ways to assess their practices to accompany student evaluation
data before taking steps to modify instruction. The Poorvu Center offersconsultations regardingmid-semester feedback data collected. They will also conductsmall group feedback sessions with an instructors students to provide non-evaluative, anonymous conversation notes from students in addition to the traditional survey format. If instructors are
interested in sustained feedback over time from a student perspective, then they can also participate in thePedagogical Partners program.Peer Review of Teaching: Instructors can ask a trusted colleague to observe their classroom and give them feedback on their teaching. Colleagues can agree on anobservation protocol or a list of effective teaching
principles to focus on from a teaching practices inventory.Classroom Observations: Any instructor at Yale may request anobservation with feedback from a member of the Poorvu Center staff. Observations are meant to be non-evaluative and promote reflection. They begin with a discussion in which the instructor describes course goals and format as
well as any issues or teaching practices that are of primary concern. This initial discussion provides useful context for the observation and the post-observation conversation.Small Group Feedback Session:In a small group feedback session (SGFS), a trained observer from the Poorvu Center visits class and conducts a group discussion alone with
students during the last twenty minutes. The observer then discusses the feedback with the instructor and can provide a non-evaluative write-up of the feedback upon request. Basow, S.A. & Martin, J.L. (2012). Bias in student evaluations. In M.E. Kite (Ed.), Effective evaluation of teaching: A guide for faculty and administrators. Society for the
Teaching of Psychology.Cruickshank, D. R., Kennedy, J. J., Williams, E. J., Holton, J., & Fay, D. E. (1981). Evaluation of reflective teaching outcomes. The journal of educational research, 75(1), 26-32.Brookfield, S. (2017). Becoming a Critically Reflective Teacher, 2nd ed. San Francisco: Jossey Bass.Olaya Mesa, M. L. (2018). Reflective teaching: An
approach to enrich the English teaching professional practice. How, 25(2), 149-170.Reid, L. (2010). The Role of Perceived Race and Gender in the Evaluation of College Teaching on RateMyProfessors.com. Journal of Diversity in Higher Education. 3 (3): 137152.Zulfikar, T., & Mujiburrahman. (2018). Understanding own teaching: becoming reflective
teachers through reflective journals. Reflective Practice, 19(1), 1-13. Educational researchers have long promoted the importance of reflecting on practice to support student learning and staff development. There are many different models of reflective practice. However, they all share the same basic aim: to get the best results from the learning, for
both the teacher and students. Each model of reflection aims to unpick learning to make links between the doing and the thinking. Kolb's learning cycleDavid Kolb, educational researcher, developed a four-stage reflective model. Kolbs Learning Cycle (1984) highlights reflective practice as a tool to gain conclusions and ideas from an experience. The
aim is to take the learning into new experiences, completing the cycle. Kolb's cycle follows four stages. First, practitioners have a concrete experience. This means experiencing something new for the first time in the classroom. The experience should be an active one, used to test out new ideas and teaching methods. This is followed by Observation of
the concrete experience, then reflecting on the experience. Here practitioners should consider the strengths of the experience and areas of development. Practitioners need to form an understanding of what helped students learning and what hindered it. This should lead to The formation of abstract concepts. The practitioner needs to make sense of
what has happened. They should do this through making links between what they have done, what they already know and what they need to learn. The practitioner should draw on ideas from research and textbooks to help support development and understanding. They could also draw on support from other colleagues and their previous knowledge.
Practitioners should modify their ideas or devise new approaches, based on what they have learnt from their observations and wider research. The final stage of this cycle is when The practitioner considers how they are going to put what they have learnt into practice. The practitioners abstract concepts are made concrete as they use these to test
ideas in future situations, resulting in new experiences. The ideas from the observations and conceptualisations are made into active experimentation as they are implemented into future teaching. The cycle is then repeated on this new method. Kolbs model aims to draw on the importance of using both our own everyday experiences and educational
research to help us improve. It is not simply enough for you to reflect. This reflection must drive a change which is rooted in educational research. Gibbs' reflective cycle The theoretical approach of reflection as a cyclical model was further developed by Gibbs (1998). This model is based on a six-stage approach, leading from a description of the
experience through to conclusions and considerations for future events. While most of the core principles are similar to Kolbs, Gibbs' model is broken down further to encourage the teacher to reflect on their own thoughts and feelings. Gibbs' model is an effective tool to help you reflect after the experience, and is a useful model if you are new to
reflection as it is broken down into clearly defined sections. Description In this section, the practitioner should clearly outline the experience. This needs to be a factual account of what happened in the classroom. It should not be analytical at this stage. Feelings This section encourages the practitioner to explore any thoughts or feelings they had at
the time of the event. Here the practitioner should explain feelings and give examples which directly reference the teaching experience. It is important the practitioner is honest with how they feel, even if these feelings might be negative. Only once the feelings have been identified can the practitioner implement strategies to overcome these barriers.
Evaluation The evaluation section gives the opportunity for the practitioner to discuss what went well and analyse practice. It is also important to consider areas needed for development and things that did not work out as initially planned. This evaluation should consider both the practitioners learning and the students learning. Analysis This section
is where the practitioner makes sense of the experience. They consider what might have helped the learning or hindered it. It is in this stage that the practitioner refers to any relevant literature or research to help make sense of the experience. For example, if you felt the instructions you gave were not clear, you could consult educational research on
how to communicate effectively. Conclusion At this stage, the practitioner draws all the ideas together. They should now understand what they need to improve on and have some ideas on how to do this based on their wider research. Action plan During this final stage, the practitioner sums up all previous elements of this cycle. They create a step-by-
step plan for the new learning experience. The practitioner identifies what they will keep, what they will develop and what they will do differently. The action plan might also outline the next steps needed to overcome any barriers, for example enrolling on a course or observing another colleague. In Gibbs' model the first three sections are concerned
with what happened. The final three sections relate to making sense of the experience and how you, as the teacher, can improve on the situation. 'Reflection-in-action' and 'reflection-on-action' Another approach to reflection is the work by Schn. Schn (1991) distinguishes between reflection-in-action and reflection-on-action. Reflection-in-action is
reflection during the doing stage (that is, reflecting on the incident while it can still benefit the learning). This is carried out during the lesson rather than reflecting on how you would do things differently in the future. This is an extremely efficient method of reflection as it allows you to react and change an event at the time it happens. For example,
in the classroom you may be teaching a topic which you can see the students are not understanding. Your reflection-in-action allows you to understand why this has happened and how to respond to overcome this situation. Reflection-in-action allows you to deal with surprising incidents that may happen in a learning environment. It allows you to be
responsible and resourceful, drawing on your own knowledge and allowing you to apply it to new experiences. It also allows for personalised learning as, rather than using preconceived ideas about what you should do in a particular situation, you decide what works best at that time for that unique experience and student. Reflection-on-action, on the
other hand, involves reflecting on how practice can be developed after the lesson has been taught. Schn recognises the importance of reflecting back in order to discover how our knowing-in-action may have contributed to an unexpected outcome (Schn, 1983). Reflection-on-action means you reflect after the event on how your knowledge of previous
teaching may have directed you to the experience you had. Reflection-on-action should encourage ideas on what you need to change for the future. You carry out reflection-on-action outside the classroom, where you consider the situation again. This requires deeper thought, for example, as to why the students did not understand the topic. It
encourages you to consider causes and options, which should be informed by a wider network of understanding from research. By following any of the above models of reflection, you will have a questioning approach to teaching. You will consider why things are as they are, and how they could be. You will consider the strengths and areas of
development in your own practice, questioning why learning experiences might be this way and considering how to develop them. As a result, what you do in the classroom will be carefully planned, informed by research and previous experience, and focused, with logical reasons. All of these models stress the importance of repeating the cycle to
make sure knowledge is secure and progression is continued. contributed by Madhu Narayanan and Jill Ordynans This is a time of troubling uncertainty. What does this demand of us as teachers? We are facing stark realities that connect to the core work of teachers: systemic violence, a global pandemic, horrendous inequalities. In such a context,
how do we empower teachers to create authentic moments of learning? These are questions we have been asking in our work at Relay Graduate School of Education with new teachers, and it has led us to investigate the power of a humble yet profound skill: reflection. As teachers of teachers, we know from our experience that an educators work is
infinitely complex. It requires many different facets of teaching, learning, thinking, feeling, and doing. Every day, teachers are tasked with bringing these aspects together seamlessly in order to orchestrate meaningful experiences. Without deep thinking about their work, teachers can fall back on rigid policies, mechanical routines, and scripted
curricula. To truly challenge this, teachers need to investigate their own values, beliefs, and biases as they work to create transformative and emancipatory learning experiences. That is where reflection comes in. See also 10 Ways To Be A More Reflective Teacher Reflection has deep philosophical and pedagogical roots, reaching from the works of
John Dewey to the field of culturally responsive pedagogy. Reflection is a rigorous and systematic way of thinking that generates new knowledge by helping us create meaning from our experiences. It forces us to ask difficult questions of ourselves and to have the courage to find meaningful answers. Through a series of ongoing research studies, weve
worked with teachers to make deep reflection a part of their practice. Both in writing and verbally, weve asked teachers to respond to repeated reflection prompts for teachers such as What did you learn about your students?, How will you use this information in your work with students to support and empower them? and What did you learn about
your teaching? What changed? By using the same prompts, teachers see how their thinking is changing.By using open-ended questions, teachers have begun asking themselves increasingly critical questions and seeking to find honest answers. And by doing this work in community, we worked to create a space where teachers are safe to take risks in
their reflection. At one level, teachers are connecting their experience in the classroom to larger learnings about themselves as educators. For Devin Rice, a second-grade teacher, his reflections led him to shift his focus from how he viewed himself as a teacher to how his students viewed him. He wrote: How did my teaching make them [my students]
feel? This small change helped me see my purpose in this profession much clearer. Devins classroom became a place where the student experience supplanted his needs as a teacher. I was able to form more meaningful relationships with students and families, he wrote, I stopped thinking about the teacher I wanted to be and was able to reflect on the
teacher I needed to be. Far from being simple, reflection can reframe how we view our surroundings and our role in them. See also The Inside-Out School: A Model For 21st-Century Learning On another level, teachers are honestly confronting their biases and values in a way thatstrengthens their belief in an ability to create positive change in the
lives of their students. According to Malcolm, a high school teacher, Reflecting teaches us the importance of respect, and reflecting on your biases. For Sky Hobbs, a high school teacher, Reflection has allowed me to re-examine my Why and reconnect with my students especially during this remote learning process. We are finding that through
reflection teachers build a sense of agency. As Devin said in one of our discussions, I feel like were in the drivers seat as to what education should and will look like, something I didnt think about until right now. He spoke of how he sensed he could wield more decision making power in his teaching and bring his ideas to reality, I truly feel like were
living in a moment where how students learn is going to be molded and its going to look different than before. Amalia Vazquez, a kindergarten teacher, continued, I feel like teacher leadership is important now more than its ever been beforeTeachers should really be taking the reins now more than ever. Even in normal times, teaching is hard. But
now we are riding an invigorated fight for racial justice and confronting daunting economic, environmental, and public health hardships. The decisions teachers make in their education spaces are no less momentous, but the stakes are higher than theyve ever been before. We cant afford to mindlessly implement out-dated and unjust policies, or rely
on the same curricula and methods that created our current world. To change we need to be willing to ask difficult questions of ourselves and each other. Ultimately, rigorous reflection is about empowerment and liberation. It is about meaning-making and personal and intellectual growth. Reflection demands that we collectively measure our actions
alongside the values that we believe in. As educators, we can build communities that value justice, equity, and empowering our students; we can normalize struggle, and we can pick each other up when the answers dont match our ideals. After all, as educators, it is our responsibility to build the spaces where people have the courage to walk inside
their perspective and emerge with answers that they can live with. Reflection can be individual, but there is great power when done in community. It allows teachers to share key learnings, hear other perspectives, and make commitments with people they trust. Set aside a regular time and routine for teachers to reflect. In this routine, ask similar
questions repeatedly over time, identify possible actions, and reflect on implementation. Reflection yields more concrete actions when the purpose is clear. Some purposes include building class culture, empowering students, increasing student learning and engagement, or identifying biases. See also The Most Important Things Students Learn At
School Use questions that seek to learn more, to uncover underlying processes and values, and which encourage multiple possible perspectives or answers. Madhu Narayanan and Jill Ordynans are assistant professors at Relay Graduate School of Education.How can reflective teaching enhance our classroom practices and affect students learning
positively?John Dewey says: we dont learn from experience, we learn from reflecting on experience. This shows how important it is to reflect and think about our past experiences for the sake of more learning. Experience is very important, but reflecting on it is more valuable.Recent research on teacher education suggests that reflective teaching is a
key to successful instructional performance (Brookfield, S. D., 1995 &Danielson L. M., 2009).Everyone knows that teachers spend a lot of time planning lessons, preparing materials, searching for new tools, and delivering learning inputs. Although teachers do all these things, they miss an important practice: reflective teaching.When teachers reflect,
they look back at what happened earlier in their classroom, they re-examine those responses and behaviors that their students displayed. They assess how students received the input.What is reflective teaching?Reflective teaching is a pedagogical process through which teachers look at what was done in their classrooms, thinking about why they did
something in a particular way, and thinking about other possibilities that may have worked. It is a way to self-observe and self-evaluate classroom teaching practices.Reflective teaching requires collecting, analyzing, and evaluating data. It is a systematic approach to resolve classroom problems and make future improvements.How to reflect?One of
the ways teachers use to reflect is they usually write down observations about their classes, and what they saw about students feelings and their level of engagement. They record the things that went right and the things that went wrong. To do this, they ask these questions:has the lesson worked?Have I made any mistakes?What went wrong?What
should I have done?How can I improve next time?For reflective teaching to be effective, it must be timely, deliberate, and consistent. It should take place right after the class. Teachers should maintain this habit as much as they can.Why is reflective teaching important?Effective teachers are resilient to change. They know that they have to make
adjustments and improvements with regard to their teaching to help more students engage and learn.Oftentimes, reflective teachers ask why some of my students seem to be uninterested in what I was saying. Answering this question will reveal what was wrong and how to solve this problem in future events.Some teachers often find that the things
which trigger misbehavior in the class are either that the lesson is boring or students dont get the point.Reflection helps teachers think about what they did, why it was unclear or boring, and how it could be improved in the future. This repeated process of reflection help teachers foster classroom management skills and assure a positive learning
environment.Reflective teaching can be either a private or collective process that involves workmates. Many teachers resort to peer-observation. They observe each other and discuss things that seem important. This helps them share the beliefs underlying their work, share experience, and build more knowledge of sound teaching practices.We all
realize that teacher professional development rarely takes place in some places. Actually, reflective teaching underlies some of the principles of professional development: consistent and continuous learning. It takes time and effort, but it is definitely so powerful.Teachers cant just wait until an inspector or an outsider steps into their class in order to
observe them. They can self-monitor their work by keeping track of what they do inside and outside the class. This helps shift responsibility from outsiders to teachers themselves. Feedback is something that should be given on a continuous basis and reflective teaching can allow this.Many teachers have experienced real struggles with some students
in certain milieus. That happened because the teachers were unaware of students sociocultural backgrounds. An important part of reflective teaching is understanding students and their socio-cultural features. Teachers can always collect evidence about their students through surveys or observations, analyze the data, and see how that affects their
teaching and in what way.I hope you really enjoyed reading this post. What else can you say about reflective teaching? Please, share your ideas in the comments to help others know more.References for extensive readings Brookfield, S. D. (1995). Becoming a Critically Reflective Teacher. San Francisco: Jossey-BassDanielson L. M. (2009) Fostering
Reflection. InEducational Leadership(66)5.Dewey, J. (1933).How We Think.Boston, D. C. Heath & Co.The Getting of Wisdom: What Critically Reflective Teaching is and Why Its Important.Chapter available at: Wisdom.pdfShareTweetFollow usSave By Teach Educator Published on: February 5, 2025 Reflective Practice is an essential aspect of teaching
that involves reflecting on ones teaching practices, analyzing the effectiveness of those practices, and making necessary changes to improve student learning outcomes. It is a process that teachers use to critically analyze their teaching experiences and identify areas of strength and areas that require improvement. Reflective practice in teaching is a
cyclical process that involves four main stages: planning, teaching, evaluating, and reflecting. The planning stage involves setting learning objectives, designing lesson plans, and identifying teaching strategies that align with the students learning needs. During the teaching stage, teachers use various methods to deliver the lesson, such as lectures,
discussions, and demonstrations. They also use technology and other instructional aids to enhance student learning. The evaluation stage involves assessing the effectiveness of the teaching strategies and learning outcomes. Teachers use various assessment methods, such as tests, quizzes, and assignments, to measure student understanding of the
lesson. They also use formative assessments, such as class discussions and feedback, to gather information about students learning needs. Finally, in the reflection stage, teachers reflect on their teaching practices and evaluate their effectiveness in meeting the learning objectives. They identify areas of strength and areas that require improvement
and make necessary changes to their teaching practices to improve student learning outcomes. Reflective practice in teaching has several benefits. It helps teachers to develop a deeper understanding of their teaching practices and how they affect student learning outcomes. It also helps them to identify areas that require improvement and make
necessary changes to improve student learning. Additionally, reflective practice helps teachers to stay up-to-date with the latest teaching methods and instructional technologies. In conclusion, reflective practice in teaching is an essential aspect of teaching that helps teachers to improve their teaching practices and enhance student learning
outcomes. It is a cyclical process that involves planning, teaching, evaluating, and reflecting. Through reflective practice, teachers can develop a deeper understanding of their teaching practices and identify areas that require improvement. Reflective practice is essential in teaching for several reasons. Here are some of the most important ones:
Improving Teaching Practice: Reflective practice helps teachers to identify what works well in their teaching practice and what doesnt. It allows them to analyze their experiences and develop new teaching strategies that are more effective in meeting the needs of their students. Teachers can use reflective practice to fine-tune their teaching
approaches so that they can continually improve the quality of their instruction. Enhancing Student Learning Outcomes: Reflective practice can help teachers to identify gaps in their teaching, which may be hindering their students learning. By analyzing their practice, teachers can modify their instruction to better meet the needs of their students.
This can lead to improved student learning outcomes and greater academic achievement. Personal and Professional Growth: Reflective practice allows teachers to reflect on their personal and professional growth. By analyzing their experiences and reflecting on their practice, teachers can identify their strengths and weaknesses, and take steps to
develop their skills and knowledge. This can lead to personal and professional growth, which can benefit both teachers and their students. Continuing Professional Development: Reflective practice is an important part of continuing professional development. It allows teachers to stay up-to-date with the latest teaching strategies and instructional
technologies. By reflecting on their practice, teachers can identify areas where they need to develop their skills and knowledge and take steps to do so. In conclusion, reflective practice is essential in teaching because it helps teachers to improve their teaching practice, enhance student learning outcomes, develop personally and professionally, and
continue their professional development. It is an ongoing process that requires a commitment to self-reflection, analysis, and growth. Reflective practice in teaching is the process of analyzing and evaluating ones own teaching practice in order to improve it. It involves critically examining the effectiveness of teaching strategies, lesson plans, and
learning outcomes in order to identify areas of strength and areas that need improvement. Reflective practice is an ongoing process that involves four main stages: planning, teaching, evaluating, and reflecting. During the planning stage, teachers set learning objectives, design lesson plans, and identify teaching strategies that align with the students
learning needs. During the teaching stage, teachers use various methods to deliver the lesson, such as lectures, discussions, and demonstrations, and they use technology and other instructional aids to enhance student learning. The evaluation stage involves assessing the effectiveness of the teaching strategies and learning outcomes. Teachers use
various assessment methods, such as tests, quizzes, and assignments, to measure student understanding of the lesson. They also use formative assessments, such as class discussions and feedback, to gather information about students learning needs. Finally, in the reflection stage, teachers reflect on their teaching practices and evaluate their
effectiveness in meeting the learning objectives. They identify areas of strength and areas that require improvement and make necessary changes to their teaching practices to improve student learning outcomes. Reflective practice in teaching helps teachers to develop a deeper understanding of their teaching practices and how they affect student
learning outcomes. It also helps them to identify areas that require improvement and make necessary changes to their teaching practices to improve student learning outcomes. Additionally, reflective practice helps teachers to stay up-to-date with the latest teaching methods and instructional technologies. Reflective practice in teaching has many
benefits, some of which include: Professional development: Reflective practice allows teachers to identify areas where they need to develop their skills and knowledge. By reflecting on their practice, teachers can take steps to develop their skills and knowledge and stay up-to-date with the latest teaching strategies and instructional technologies.
Improved teaching practice: Reflective practice helps teachers to identify what works well in their teaching practice and what doesnt. It allows them to analyze their experiences and develop new teaching strategies that are more effective in meeting the needs of their students. Teachers can use reflective practice to fine-tune their teaching
approaches so that they can continually improve the quality of their instruction. Enhanced student learning outcomes: Reflective practice can help teachers to identify gaps in their teaching, which may be hindering their students learning. By analyzing their practice, teachers can modify their instruction to better meet the needs of their students. This
can lead to improved student learning outcomes and greater academic achievement. Personal growth: Reflective practice allows teachers to reflect on their personal growth. By analyzing their experiences and reflecting on their practice, teachers can identify their strengths and weaknesses, and take steps to develop their skills and knowledge. This
can lead to personal growth, which can benefit both teachers and their students. Improved job satisfaction: Reflective practice can help teachers to feel more satisfied with their job. By reflecting on their practice and making improvements, teachers can feel more confident in their teaching abilities and more fulfilled in their roles as educators. In
conclusion, reflective practice in teaching is an essential process that helps teachers to continually improve their teaching practice, enhance student learning outcomes, develop personally and professionally, and feel more satisfied with their job. There are several main types of reflective practice in teaching, including: Self-reflection: This type of
reflective practice involves teachers reflecting on their own teaching practices and evaluating their effectiveness. This can involve keeping a reflective journal, reviewing video recordings of their teaching, or simply taking time to think about their teaching experiences and how they can improve. Peer observation: Peer observation involves teachers
observing each others teaching practices and providing feedback. This can be a valuable way to gain insights into other teaching styles and techniques, as well as receive constructive feedback on ones own teaching. Feedback from students: Students can also provide valuable feedback to teachers about their teaching practices. This can involve
asking students for feedback through surveys, focus groups, or individual conversations. Teachers can then use this feedback to identify areas where they can improve their teaching practices. Collaborative reflection: Collaborative reflection involves teachers reflecting on their teaching practices together, often in the context of professional learning
communities or other professional development activities. This can be a valuable way to share experiences and ideas, and to learn from one anothers successes and challenges. Action research: Action research is a systematic and reflective approach to improving teaching and learning practices. It involves teachers conducting research on their own
teaching practices and analyzing the results to identify areas where they can make improvements. Each type of reflective practice has its own strengths and benefits, and teachers may use one or more of these approaches to continually improve their teaching practices. Instigating reflective practice in your teaching involves creating a culture of
continuous improvement and encouraging yourself and your colleagues to reflect on their teaching practices. Here are some steps you can take to instigate reflective practice in your teaching: Model reflective practice: Start by modeling reflective practice yourself. Share your own reflections on your teaching practices with colleagues, and encourage
them to do the same. You can use various tools, such as reflective journals, blogs, or discussion forums, to share your reflections. Provide opportunities for feedback: Create opportunities for students to provide feedback on your teaching practices. This can be done through surveys, focus groups, or individual conversations. Be sure to use this
feedback to improve your teaching practices and share what you learn with your colleagues. Collaborate with colleagues: Collaborate with colleagues to reflect on your teaching practices together. You can create a professional learning community or join existing groups that meet regularly to discuss teaching practices and share experiences. You can
also participate in peer observation activities to learn from each other. Use technology: Use technology to support reflective practice. You can use digital tools, such as video recording software or online discussion forums, to reflect on your teaching practices and share your reflections with colleagues. You can also use data analytics tools to analyze
student performance and identify areas where you can improve your teaching practices. Attend professional development activities: Attend professional development activities that focus on reflective practice in teaching. This can include workshops, conferences, or courses. You can also read books or research articles on reflective practice to learn
more about this approach and how to implement it in your teaching.Hatton, N., & Smith, D. (1995). Reflection in teacher education: Towards definition and implementation. Teaching and teacher education, 11(1), 33-49. Schn, D. A. (1987). Educating the reflective practitioner: Toward a new design for teaching and learning in the professions. Jossey-
Bass. Van Manen, M. (1991). The tact of teaching: The meaning of pedagogical thoughtfulness. State University of New York Press. Zeichner, K. M., & Liston, D. P. (2013). Reflective teaching: An introduction. Routledge. Farrelly, R. (2017). Developing reflective practice in the ELT classroom. ELT Journal, 71(2), 227-237. Brookfield, S. D. (1995).
Becoming a critically reflective teacher. Jossey-Bass. Boud, D., Keogh, R., & Walker, D. (2013). Reflection: Turning experience into learning. Routledge. In conclusion, reflective practice is an essential process for teachers to continually improve their teaching practices and enhance student learning outcomes. There are different types of reflective
practice, including self-reflection, peer observation, feedback from students, collaborative reflection, and action research. By instigating reflective practice in their teaching. Teachers can create a culture of continuous improvement, share experiences, and ideas, and learn from one anothers successes and challenges. It requires commitment and
effort, but the benefits are well worth it. By continually reflecting on their teaching practices and seeking feedback, teachers can become more effective educators and help their students achieve greater success. Effective Group Study Group study is a powerful learning strategy that can enhance understanding, boost retention, and improve academic
performancewhen done correctly. However, not all study sessions benefit ... Last-Minute Study Tips Last-Minute Study Tips: Weve all been therean exam is just hours away, and you realize you havent studied enough. Whether its due to procrastination, a ... Way to Take Effective Notes Way to Take Effective Notes: Taking notes is a fundamental skill
for students, professionals, and lifelong learners. However, not all note-taking methods are ... Memorize Vocabulary & Expand Your Word Bank Memorize Vocabulary & Expand Your Word Bank: Building a strong vocabulary is essential for effective communication, academic success, and professional growth. ... (Last Updated On: )Reflecting on ones
teaching practice is akin to looking in a mirror that reveals both strengths and areas for improvement. This article delves into the importance of teacher reflection, offering insights into why educators should embrace it. It also provides practical tips for engaging in meaningful and regular reflection, highlighting how this practice can enhance
professional growth and even bolster job interviews and professional portfolios. Teacher reflection is a compass that navigates the journey of professional development. It offers a chance to step back and gain perspective on classroom dynamics, instructional strategies, and student engagement. Reflection invites educators to celebrate successes,
consider missteps as opportunities, and embark on continuous improvement. It fosters self-awareness, a key ingredient in refining teaching practices. The education landscape is dynamic, with ever-evolving teaching methodologies and diverse student needs. Reflecting on ones teaching allows educators to adapt to these changes, ensuring their
pedagogical approach remains relevant and effective. By engaging in reflective practices, teachers become active participants in their own growth, fostering a culture of continuous learning. Carve Out Dedicated Time: Set aside regular slots for reflection. Whether its at the end of each day or week, allocating time for introspection ensures that
reflection becomes a habit. Create a Reflective Space: Choose a conducive environment free from distractions where you can focus on your thoughts and experiences. Embrace Openness: Approach reflection with an open mind. Acknowledge both successes and challenges, without judgment. Consider what worked well and what could be improved.
Keep a Reflective Journal: Document your thoughts, observations, and insights in a journal. This tangible record allows you to track your growth over time. Seek Feedback: Engage in dialogue with colleagues, mentors, or trusted peers. Their perspectives offer fresh insights and broaden your horizons. Ask Provocative Questions: Challenge yourself by
asking questions that prompt deep introspection. For instance, What strategies engaged my students the most? or How could I have facilitated better discussions? Reflections on teaching are not only valuable for personal growth; they can also elevate your professional profile. In job interviews, sharing instances of reflective practice demonstrates
your commitment to continuous improvement and your ability to adapt. Including well-crafted reflections in your professional portfolio showcases your dedication to student-centered learning and the pursuit of excellence. Reflection in teaching is a powerful tool that propels educators towards growth, excellence, and adaptability. By carving out time
for reflection, fostering openness, and embracing continuous learning, teachers create an environment where their practice evolves in tune with the ever-changing educational landscape. Whether preparing for a job interview or nurturing personal development, the art of reflection is a beacon guiding educators towards their fullest potential.
professional learning teachers teaching Teaching is not just about delivering lessonsits about constantly improving, adapting, and growing as a professional. Reflection, in the context of teaching, is the key to unlocking this continuous journey of self-improvement. If youve ever wondered why some teachers seem to effortlessly engage students or
handle difficult classroom situations, the answer often lies in their ability to reflect on their practice. But what does reflection in teaching really mean? And why is it considered an essential tool for effective teaching? In this blog, well explore how reflection helps teachers refine their methods, improve their outcomes, and grow in their careers.Table of
ContentsAt its core, reflection in teaching involves the process of analyzing and evaluating ones teaching experiences. Teachers take time to think about what went well in a lesson, what didnt work, and why certain methods or strategies were successful (or not). This act of self-evaluation doesnt happen only after major teaching events, but is an
ongoing practicesomething that guides every lesson, interaction, and experience a teacher has. In simple terms, its like taking a moment to hit the pause button, reviewing whats happening in the classroom, and considering ways to improve.Why is reflection so important for teachers? Reflection is central to professional development because it
encourages teachers to learn from their own experiences. It pushes them to move beyond just doing the job and instead encourages them to question, analyze, and continuously refine their approach. Reflection also helps teachers become more adaptable, allowing them to tailor their strategies to better meet the needs of their students. By recognizing
patterns in their teaching, teachers can identify areas for improvement, sharpen their skills, and ultimately provide a more engaging learning experience for their students.Historical roots of reflective teaching The importance of reflection in teaching isnt a modern concept; it has historical roots that go back to some of the most influential figures in
education. The philosopher John Dewey, often considered one of the pioneers of reflective practice, emphasized the need for educators to engage in reflective thinking to improve their teaching. Dewey argued that reflection enables teachers to move from passive recipients of educational theory to active thinkers who could apply that theory to real-
world classroom situations. According to him, reflection allows teachers to analyze their own assumptions, actions, and outcomes, which in turn leads to better-informed teaching decisions.Other theorists, such as Donald Schn, have built upon Deweys ideas. Schn introduced the notion of reflection-in-action, which refers to teachers ability to reflect on
their teaching while they are actually teaching. This concept pushes teachers to assess their practice on the spot and make immediate adjustments when something isnt working. Such adaptive thinking in real-time can make a significant difference in how effectively a lesson unfolds, ensuring that learning remains fluid and responsive.Types of
reflection in teaching Reflection is not a one-size-fits-all concept. Teachers can reflect on their practice in different ways, and the depth of reflection can vary based on time, context, and purpose. Below are a few types of reflection that teachers may engage in:1. Reflection-on-action This type of reflection occurs after a teaching event has taken place.
Teachers pause to think back on the lesson or interaction and analyze what worked well and what could be improved. This kind of reflection often leads to changes in teaching strategies or classroom management techniques for future lessons. Its a deliberate process of looking back and evaluating ones practice, which is key for long-term growth and
development.2. Reflection-in-action Reflection-in-action happens during the teaching process. This is when teachers are actively reflecting on their teaching while they are in the middle of it. For example, a teacher might adjust their approach during a lesson if they notice that a certain activity isnt engaging students the way they expected. This type
of reflection requires teachers to be highly aware of their classroom dynamics and ready to make real-time decisions to improve the learning experience.3. Reflection-for-action Reflection-for-action is about planning for future lessons based on past experiences. Teachers reflect on previous successes and challenges, using these insights to adjust their
teaching methods for upcoming lessons. This type of reflection often takes place during planning and preparation periods and ensures that the teacher is continually learning from past experiences to improve their teaching in the future.The role of reflective practice in teacher development In the field of education, professional development is key to
effective teaching. Reflection is at the heart of this development, as it encourages teachers to critically examine their practices and adapt accordingly. Regular reflection allows teachers to develop a deeper understanding of themselves as educators, their students needs, and the overall teaching environment. It encourages a growth mindset where
challenges are viewed as opportunities to improve, rather than obstacles to overcome.Improving teaching techniques Through reflection, teachers can pinpoint specific areas where they need to improve, whether thats in classroom management, lesson planning, or the delivery of content. Reflective teachers are constantly asking themselves questions
like, Did this lesson engage my students? or What could I do differently next time to make this topic clearer? These questions help refine teaching methods and ensure that lessons are always improving.Understanding students needs better Reflection allows teachers to step back and consider their students experiences, providing insight into how
students perceive the lesson and how well they are understanding the content. Teachers can ask themselves: Did I meet the needs of all learners in the class? or How can I better support struggling students? By focusing on student outcomes and learning styles, teachers can adjust their strategies to create more inclusive, engaging lessons that cater
to diverse learning needs.Enhancing classroom management One of the key challenges in teaching is maintaining a productive classroom environment. Reflection allows teachers to assess their classroom management strategies and make changes if necessary. For example, if a teacher notices that their class tends to get distracted during a particular
activity, they might reflect on what caused this behavior and consider ways to keep students engaged next time. By reflecting on past classroom dynamics, teachers can create a more effective and harmonious learning environment.Strategies for effective reflection Now that we understand the importance of reflection, how can teachers make this



practice more effective? There are several strategies that can help teachers reflect in a meaningful and productive way:1. Keep a reflective journal Many teachers find it helpful to keep a journal where they write about their teaching experiences, thoughts, and feelings. This allows them to reflect on what went well, what challenges arose, and what
changes they might make in the future. Writing things down also helps clarify thinking and can be a useful tool for tracking progress over time.2. Engage in peer observation Another effective strategy is to observe other teachers and invite them to observe your practice. Peer observation allows teachers to gain insights into different teaching methods
and to receive constructive feedback from colleagues. Its also an opportunity to reflect on how others handle classroom challenges and how those strategies might be adapted for your own teaching style.3. Ask reflective questions To guide the reflection process, teachers can ask themselves specific questions after each lesson. For instance: What
went well today? What didnt go as planned? How did the students respond? How can I improve for next time? These reflective questions help teachers dig deeper into their experiences and identify areas of improvement.4. Set goals for improvement Reflection should not only involve looking back but also setting concrete goals for the future. After
analyzing a lesson, teachers should think about what they want to change or enhance for the next time they teach the topic. These goals provide direction and help ensure that reflection leads to tangible improvements.Challenges to reflective practice While reflection is a powerful tool, there are challenges that teachers may face when trying to
incorporate it into their routine:Lack of time Teachers often have busy schedules, leaving little time for reflection. It can be difficult to find moments to pause and reflect on lessons, especially when there are multiple responsibilities demanding attention. However, setting aside even a few minutes each day can make a significant difference in fostering
a reflective practice.Emotional bias Sometimes, teachers may struggle to reflect objectively due to emotional attachment to a lesson or a student. This bias can make it hard to critically evaluate teaching practices. Teachers must work to approach reflection with an open mind, allowing themselves to see both successes and areas for growth.Fear of
judgment Some teachers may feel that reflection is a form of self-criticism, leading to discomfort or resistance. However, its important to remember that reflection is about improvement, not self-judgment. Creating a culture of openness and growth within the teaching community can help combat these fears.Conclusion: Reflection as a cornerstone of
effective teaching Reflection is more than just a tool for self-assessmentits a vital component of continuous professional development and effective teaching. By engaging in reflective practice, teachers can deepen their understanding of their own teaching methods, enhance their ability to meet students needs, and create a dynamic, engaging learning
environment. Whether done in action, on action, or for action, reflection is an ongoing journey of improvement that ensures teachers evolve and grow along with their students.What do you think? How has reflection helped you as a teacher? Have you noticed improvements in your practice after taking the time to reflect? Lets continue the
conversation in the comments! Effective teachers continually reflect on and improve, the way they do things, but reflection is not a natural process for all teachers. Some teachers think that the toolkit is enough.Biggs (2003) eloquently highlights that a toolkit will not necessarily lead to excellence in teaching: Learning new techniques for teaching is
like the fish that provides a meal for today; reflective practice is the net that provides the meal for the rest of one's life. Reflective practitioners take an inquiry stance in that they actively search for understanding, and are always open to further investigation.Timperley, Wiseman and Fungreinforced the fact that teachers need to be constantly
updating and improving their practice, andengaging in lifelong learning: It is important, therefore, for teachers to continually update and expand their professional knowledge base and to improve or revise their practices so as to meet the learning needs of their increasingly diverse students The ever-changing knowledge base in our society means
that a teaching force that uses yesterdays professional knowledge to prepare todays students for tomorrows society can no longer be tolerated. Additionally, within each mode of reflection, it's useful to reflect through various lenses. Brookfield suggests using the following 4 lenses for reflection. The autobiographical lens, or self-reflection, is the
foundation of critical reflection. It requires teachers to stand back from an experience and view it more objectively. This lens allows teachers to become aware of aspects of their pedagogy that are effective or that may need adjustment or strengthening. This lens allows teachers to view their practice from students perspectives and is often a
consistently surprising element for teachers. Both self-reflection and engaging with student feedback may reveal aspects of teaching practice that need adjustment. While good teachers will engage with the first two lenses, excellent teachers may also look to peers for mentoring, advice and feedback. Engaging with colleagues and hearing their
perspectives allows teachers to check, reframe, and broaden theories of practice, and to consider new ideas and approaches. It also makes teachers aware that many of the challenges in teaching are common, which can be profoundly reassuring. The fourth lens found in theoretical literature fosters critically reflective teaching. An engagement with
both colleagues and scholarly literature supports teachers and also clarifies the contexts in which they teach. The theoretical literature extends understanding and appreciation of learning and teaching practices, and helps teachers to see the links between their personal development path and the broader educational context. In summary, reflective
practice incorporates reflection in, on and for action as well as a reflection within.Seeking information from various lenses serves to further strengthen reflective practice.Use the Reflective practice questions to support reflection in action. The questions use the 4 modes of reflection and a variety of lenses. Australian Institute of Teaching and School
Leadership. (2014) Learning from practice - workbook series.Biggs, J. (2003) Teaching for Quality Learning at University: What the Student Does (2nd ed.) Berkshire: SRHE & Open University Press.NSW Education Standards Authority Australian Professional Standards for Teachers.Brookfield, S. 1995 Becoming a Critically Reflective Teacher San
Francisco: Jossey-Bass.Dewey, J. 1938 Logic: The Theory of Inquiry New York: Holt, Rinehart, and Winston.Killion, J. & Todnem, G (1991) ?A process of personal theory building? Educational Leadership, 48(6).Larrivee, B. (2006) An Educator?s Guide to Teacher Reflection, Boston: Houghton Mifflin. Timperley, H. Wiseman, J. Fung, I. (2003) The
Sustainability of Professional Development in Literacy, Part 2. Final report to the Ministry of Education, Ministry of Education, Wellington New Zealand. In order to continue enjoying our site, we ask that you confirm your identity as a human. Thank you very much for your cooperation. As teachers, there is not a single school day that we leave our
buildings and do not think about how our day went. We are always perseverating over why a student acted out or why an amazing lesson did not go over well. Without even realizing it, we are using reflective practice. These daily thoughts are rather informal, but if we act on what we think, these thoughts can be an excellent starting point on using
reflective practice to improve ourselves and our teaching strategies.Reflective practice is and should be an ongoing exercise throughout our entire teaching career. This is not an exercise for preservice teachers or those early in their teaching. As educators and administrators, we need to be partaking in reflective practice all the time. Reflective
practice is when we look at and analyze our class from an outside perspective. We can do this by looking at our students data. Additionally, teachers can journal after each lesson to help them pinpoint the positives and possibilities for change.What are the Benefits of Reflective Practice?There are many benefits from reflective practice. Teachers who
regularly reflect on their teaching can help improve their own professional practices. They can help administrators decide what professional development would be most helpful at that time. Day-to-day responsibilities and actions are always changing in schools. When teachers participate in reflective practice, they are able to respond in a positive way
to change.Reflective practice pushes teachers to update their lesson plans to reach the current needs of the students in front of them. Every year, students change. Therefore, they will have different needs than the students in the past year. Evaluating our teaching methods will help us keep all students engaged.How to Get Started with Reflective
PracticeJournalingGetting started with reflective practice does not need to be overwhelming. As stated above, journaling at the end of the school day (or even between class periods) is an easy way to start. By writing down and taking the time to think about everything that happened during your teaching, you will be able to decide what areas need to
change and what lessons definitely were successful.Peer ObservationAnother great way to begin is to ask a fellow teacher if they would like to do reflective practice with you. Conducting two-way peer observations will give each teacher another viewpoint on their lessons and an opportunity to learn new ideas from other teachers.Research New
TheoriesReflecting on our lessons has to also include learning new theories. Even though we think that our lessons are going wonderfully, we want to continually learn the newest techniques. Researching these theories is the first step, but then you must take the time to put theories into your practice. Trying out new strategies and then of course
reflecting on them will make you a progressive teacher with whom students love to engage.Curriculum DevelopmentCurriculum development is another way to participate in reflective practice. There are times when teachers complain about new curriculum being introduced into their areas. Therefore, reaching out to administration ahead of time with
innovative ideas will certainly make you part of the team who is developing new curriculum. This will give you an opportunity to discuss what has worked in the past and what has not. You will be able to use your reflective practice to guide the curriculum development in your area.Student SurveysConducting student surveys is also a great way to do
reflective practice. This does not have to be time consuming at all. At the end of a unit or chapter, after quizzes, tests, and projects have been completed, ask the students to reflect on what was done in your class. Ask them to be honest about what they liked and disliked, but most importantly, ask them why they liked an activity and why they did not
like something.Understanding what your students are thinking can help you create future lesson plans and change past lessons for the next time you were to use it. If the majority of student feedback says that they did not like a test because they felt they were unprepared, it will make you a better teacher by realizing you needed to go more in depth
with the topic. These are meant to be helpful and not for any teacher to feel intimidated or upset with comments given by students. It is especially important that students know that you will not be offended by their comments.Involvement in School ChangeReflective practice can also be when a teacher gets involved in school change. Reflective
practice is being aware of what is working and not working in your classroom but also in the entire school. Speaking with fellow teachers about issues that they may be seeing and then researching solutions to fix these problems will serve the best interest of the entire school community. Trying to find solutions to problems in both the classroom and
school is reflective practice.Finally, reflective practice leads to reflective teachers. Reflective teachers are able to meet problems head on and not get intimidated by change. They are flexible and patient. They are always learning new techniques and sharing those with fellow teachers. They are inquisitive and wanting to learn from others. They do not
look at criticism negatively but as way to improve their teaching and to reach their students. Reflective teachers use their time wisely and are continually reflecting on themselves for personal improvement. A teacher new to reflective practice should not be afraid at analyzing their teaching. Instead, they should see how much reflective practice can
help them throughout their teaching careers and the way that they will influence their students. Experiential learning, the process of learning by doing, is an effective way of improving your working methods in all roles, but particularly in the education sector. In teaching, this notion is often referred to as reflective practice. Being able to continually
review past lessons and improve them is beneficial not only for your own professional growth but also for your students. In this article, we will outline what reflective practice is exactly, and why its so important in teaching. Furthermore, well provide concrete examples of reflective practice in teaching along with advice on how to incorporate this
technique into your role. Reflective practice is where you aim to continually improve your teaching by repeatedly reflecting on your methods, in order to ensure youre providing the best learning experience for your students. Teaching is an extremely busy profession in which the work never really stops, and as such it can be easy to fall into the habit
of reusing past lesson plans or resources time and time again to make life easier. Whilst this is completely understandable, its not the most effective way of teaching. Reflective practice ensures youre always evaluating past decisions in the classroom and making tweaks to improve your delivery and content, as well as tailoring your teaching to your
current students as every cohort has different needs. Its an essential aspect of ongoing professional development and part of being an effective teacher. Learn more about effective teaching and its importance in our article on What is Effective Teaching? As weve touched upon, reflective practice is a crucial part of being an effective teacher and
ensuring youre always developing professionally to benefit both yourself and your learners. This is just touching the surface of the importance of reflective practice, however. Below are a range of other benefits reflective practice could bring to your career and your students educational experience. Increases Your Confidence as a Teacher By
reflecting on your teaching practices, you will gain a better understanding of how your students learn and what are the best ways to teach them. The more you hone your practices, the more skilled you will become at delivering lessons that suit your current cohort of learners, finding new solutions to previous problems, and becoming a more flexible
teacher. Thus, you will naturally develop confidence and be assured that youre providing your students with the best education they could receive from you.To learn more about increasing your confidence when teaching, take a look at our article: How to Teach with Confidence. Encourages Innovation Reflective practice enables you to experiment
with new ideas and find the methods that work best for your class. By varying your approaches to teaching, students will get a richer learning experience and thus will likely become more imaginative and adaptable thinkers themselves. Boosts Classroom Relationships In continuously reflecting on your teaching practices, you create an environment
that centres on the learner and can thus provide better support for them. Focusing on your learners as individuals and identifying their various learning styles and needs will help them to feel better understood and cared for within the classroom, tightening the bond between teacher and student and increasing mutual respect. Furthermore, reflective
practice helps to create more of a partnership between teachers and their colleagues and students as you work with them to hone your teaching methods. Enhances Problem Solving Teaching always comes with its challenges, so knowing how to overcome these and solve problems effectively is of the utmost importance. Reflective practice can help
you to improve your skills in problem solving by learning from previous experiences, or those of a colleague. By drawing on your knowledge from past situations, you will become more resourceful in knowing how to devise the right strategies to overcome any issues effectively. Improves Student Performance Reflecting on your teaching practices is
bound to improve the quality of your lessons over time and this will in turn impact the performance of your learners. Better teaching from you will result in them achieving higher academic results, benefiting both parties. Increases Engagement in the Classroom The range and variety of your teaching methods should increase with reflective practice
as you experiment with which teaching methods are most effective and inspiring in your classroom. For students, this variation is likely to boost their engagement in your lessons as new ways of learning are often going to be considered more interesting and worthy of attention. Creates a Safe and Respectful Learning Environment Reflective teaching
allows you to critically evaluate your classroom management and improve your handling of challenging behaviour. For example, you may assess your current rules and procedures to create a more positive and inclusive classroom environment overall with less disruptions. This will help to create a more productive and respectful learning experience
for all students. Fosters a Growth Mindset As you reflect on your teaching practices and seek continual improvement, youre modelling and promoting a growth mindset for your students which will encourage them to seek their own development. Children learn by example, and thus witnessing you demonstrating reflective practice will motivate them
to embrace effort, resilience and perseverance too. To break the idea of reflective practice down into more actionable compartments, there are four core forms of reflective practice that you can use in your teaching: This is the most common type of reflective practice, involving thinking about your own practices and what has worked well or what
could be improved. What are your strengths and weaknesses in teaching, and what can you do to better support your current students? Ultimately, its your learners opinions of your teaching that matters most as theyre the ones at whom your lessons are aimed and for whom their quality matters most. Thus, an important aspect of reflective practice is
to ask your students questions about your teaching to see what they believe does or doesnt work and what theyd like more or less of. Inviting, engaging with and acting upon the thoughts and opinions of your learners is known as encouraging pupil voice, and this can have a myriad of benefits for an educational establishment. Learn more about pupil
voice and its benefits in our article on 5 Ways to Maximise Pupil Voice. One great thing about teaching is that you work as part of a team of educators, so you always have people to bounce ideas off of. You can use this to your advantage as part of reflective practice by asking your colleagues professional opinions of your teaching methods, and to
compare methods and come up with the best learning solutions together. Perhaps create a feedback form that your colleagues can fill in to provide their opinions on your teaching and offer suggestions. This could be anonymous to promote complete honesty. You can find a free template to help gather such constructive criticism in our article on A
Guide to 360 Degree Feedback. There are always new ideas and schools of thought being developed within the education sector and many of these are based around improving teaching practices. Engaging critically in some of these new theories could provide some inspiration and give you a new outlook on how to approach future lessons. By using a
mixture of these four methods over time, youll achieve a broad and insightful view of your current teaching practises to help you reflect on these and move forward with implementing improvements. Being a reflective practitioner should be an ongoing goal rather than a one-time event. Thus, its wise to incorporate reflection into your everyday
teaching practice so that it eventually becomes second nature. Here are some tips on how to get the most out of reflective practice and ensure youre continuously reaping its benefits. To effectively reflect on a lesson or classroom event, you need to ensure you can remember all the details of whats occurred without your judgement being clouded by
your initial feelings towards it. For example, immediately after youve finished teaching you may have a gut reaction of joy or deflation depending on how you think it went. Its best to let these initial emotions pass before you reflect, so that you can think logically through the positives and negatives of the lesson and make an unbiased judgement.
Having said that, you dont want to wait too long as you may begin to forget the details of what has occurred. Having the intention to reflect on your practices is not enough. Rather, you must ensure youre taking action to achieve an assessment of your methods. One way to hold yourself accountable is to incorporate reflective practice into your CPD
hours and write down exactly how you intend to complete the activity. A Personal Development Plan (PDP) is a great way to break down your goals (e.g. reflective practice) into actionable steps with a deadline. You can find an example PDP plan for teachers, including an editable template in our article titled Professional Development Plan for
Teachers. Sometimes it can be easy to make excuses for our decisions or behaviour in order to justify them to ourselves, however this will prevent you from effectively reflecting on your practice. Being honest with what your weaknesses are and what you should have done differently is a key aspect of reflective practice and this is what will allow you
to identify and implement improvements that ultimately make you a better teacher. Its okay to make mistakes as long as you learn from them, which effective reflective practice will help you achieve. Having said this, make sure you acknowledge the positives in your teaching too and reflect on your strengths in addition to your weaknesses. Reflective
practice, although its title may sound solitary, is a group activity. As mentioned, two of the four principle methods of reflection involve gathering the opinions of your students and colleagues. To do this, you must be able to communicate often with them and ensure this communication is constructive and productive. Only by achieving this will you learn
what you need to know to implement improvements in your teaching methods. Learn more about how to improve your communication as a teacher in our article on Effective Communication in the Classroom: Skills for Teachers. Reflective practice is a vital part of the teaching profession, as it is key to developing your abilities and ensuring youre
educating learners to the best of your abilities. There are four main methods of reflecting on your practice, and these should be incorporated into your role habitually to ensure youre able to make continuous progress rather than a one-time improvement. Becoming a reflective practitioner will bring numerous and significant benefits to both you and
your students.

Why is reflection important in education. Why is it important to reflect on our teaching practices. Why is it important to reflect on teaching practices. Why should teachers reflect on their teaching. Why do
teachers need to reflect. Why is it important to reflect on your teaching. Why should teachers reflect. Why reflect on learning.
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